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COURSE-SUMMARY

Course

Credit

Course-Title Remarks
No. Hour
Master Degree Major/Core Courses
EXT-501 DEVELOPMENT PERSPECTIVES OF EXTENSION 2+0 Semester-|
EDUCATION
EXT-502 DEVELOPMENT COMMUNICATION AND 3+1 Semester-I
INFORMATION MANAGEMENT
THROUGH E-EXTENSION
EXT-503 RESEARCH METHODS IN BEHAVIORAL SCIENCES 3+1 Semester-|
EXT-551 DIFFUSION AND ADOPTION OF INNOVATIONS 2+1 Semester-II
EXT-552 ENTREPRENEURSHIP DEVELOPMENT AND 3+1 Semester-II
MANAGEMENT IN EXTENSION
EXT-553 HUMAN RESOURCE DEVELOPMENT 2+1 Semester-II
EXT-698 | MASTER'S SEMINAR 1+0 Semester-1V
EXT-699 | MASTER'S RESEARCH 20 Semester-1V
Minor Courses
EXT-504 PARTICIPATORY METHODS FOR TECHNOLOGY 1+1 Semester-1 (Odd)
DEVELOPMENT AND TRANSFER
EXT-505 VISUAL COMMUNICATION 1+1 Semester-I (Odd)
EXT-554 RURAL SOCIOLOGY 2+0 Semester Il (Even)
EXT-555 EDUCATIONAL PSYCHOLOGY 2+0 Semester Il (Even)
EXT-601 GENDER SENSITIZATION FOR DEVELOPMENT 1+1 Semester Il (Odd)
EXT-602 BASIC IMAGING TECHNOLOGY 1+2 Semester Il (Odd)
EXT-603 PERSPECTIVES OF DISTANCE EDUCATION 1+1 Semester Il (Odd)
EXT-604 MARKET-LED EXTENSION 1+1 Semester 11l (Odd)
Supporting Courses
ANY COURSES FROM OTHER DEPARTMENT 05 Semester-I
ESPECIALLY FROM AGRICULTURAL ECONOMICS Semester |l
AND AGRICULTURAL STATISTICS DEPARTMENT Semester |11
Doctoral Degree Major Courses
EXT-701 ADVANCES IN AGRICULTURAL EXTENSION 2+1 Semester-I
EXT-702 ADVANCED DESIGN AND TECHNIQUES IN 2+1 Semester-I
SOCIAL SCIENCE RESEARCH
EXT-703 ADVANCES IN TRAINING TECHNOLOGY 2+1 Semester-I
EXT-751 ORGANIZATIONAL DEVELOPMENT 2+1 Semester-II
EXT-752 ADVANCED INSTRUCTIONAL TECHNOLOGY 2+1 Semester-II
EXT-799 | SEMINAR-I (FORMULATION, PLAN OF WORK) 1+0 &nester-|
EXT-998 | SEMINAR-II (PRE-SUBMISSION) 1+0 Semester-VI
EXT-999 | DOCTORAL RESEARCH 45 Semester-VI
Minor Courses
EXT-704 | THEORY CONSTRUCTION IN SOCIAL SCIENCES 2+0 Semester-I
EXT-753 ADVANCED MANAGEMENT TECHNIQUES 2+1 Semester-II
EXT-801 MEDIA MANAGEMENT 2+1 Semester-Il|
EXT-802 TRANSFER OF TECHNOLOGY IN AGRICULTURE 2+1 Semester-Il|
Supporting Courses
ANY COURSES FROM OTHER DEPARTMENT 05 Semester-I
ESPECIALLY FROM AGRICULTURAL ECONOMICS Semester |l

AND AGRICULTURAL STATISTICS DEPARTMENT

Semester Il




AGRICULTURAL EXTENSION
Course Contents

EXT 501 DEVELOPMENT PERSPECTIVES OF EXTENSION 2+0
EDUCATION
Objective

The course is intended to orient the students With concept ofextension

education and its importance in Agricultureevelopment and also to

expose the students with various Rural developnpeogrammes aimed at
poverty alleviation and to increase employmenyportunities and their
andysis. Besides, the students will be learning about ribes innovations
being brought ito the Agricultural Extension in India.

Theory

UNIT |

Extension Education — Meaning, objectives, cemts, principles and

philosophy, critical analysis of definitions Extension Education as a

Profession — Adult Education and Distance Education

UNIT Il

Pioneering Extension efforts and their implicatioims Indian Agricultural

Extension — Analysis of Extension systems IGAR and SAU - Sta

Departments Extension system and NGOs Rele of Extension in

Agricultural Universty.

UNIT Il

Poverty Alleviation Programmes — SGSY, SGRY, PMG®YRAP, DDP,

CAPART - Employment Generation Programmes -RESP, Women

Development Programmes - ICDS, MSY, RMK, Rofs in Rural

Development.

UNIT IV

Current Approaches in Extension: Decentralised $deci Making, Bottom up

Planning, Farming System Approach, Farmin&ituation Based

Extenson, Market — Led — Extension, Farm Field Schaol|C, Kisan Call

Centres, NAIP.

SuggestedReadings

Chandrakandan KM, Senthil Kumar & Swatilaxmi..P®05. Extension
Education  What? And What NoRBSA Publ.

Gallagher K. 1999.Farmers Field School (FFS) — A Group Extensi
Process based on Non-Formal Education Metho@éobal EPM
Fadlity, FAO.

Ganesan R, Igbal IM & Anandaraja N. 20(Beaching the Unreached:
Basics of Extension Educatioi\ssociated Publishing Co.

Jalihal KA & Veerabhadraiah V. 200Fundamentals of Extension
Education and Management in Extensi@oncept Publ. Khan

PM. 2002.Textbook of Extension Educatiddimalaya Publ.

Ray GL. 2006Extension Communication and Managem&atlyani Pulb.
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Van Den Ban AW & Hawkins HS. 199&gricultural Extension2" Ed.

CBS.
Viswanathan M. 1994Women in Agriculture and Rurd)evelopment
Printwell Pulb.
EXT 502 DEVELOPMENT COMMUNICATION AND 3+1

INFORMATION MANAGEMENT THROUGH E_EXTENSION
Objective
In this course, students will learn about the cpticeneaning and process of
communication and various methods and modenedia of
communication.Besides, the students will oaldearn the informain
management and journalistic writing of various fnfiation materials and also
study their readabiy.

Theory
UNIT |
Communication process — concept, elements taed characteristics — Models
and theories of communication — Communication skill fidelity of

commurcation, communication competence and empathy, aornuation
effectiveness and credibility, feedback in commation, social networks and
Devdopmert communication — Barriers in communication, MegsagMeaning,
dimensions of a message, characteristics ofgand message, Message
treatment and effectiveness, distortion of message.

UNIT Il

Methods of communication — Meaning and functionssgification. Forms of
communication - Oral and written commalfii@n, Non-verbal
communication, interpersonal communication, orgational
communication. Key communicators — Meaning, charétics and their rolen
developmenh

UNIT Il

Media in communication — Role of mass media in afigsation of farm

technology, Effect of media mix for Rural Peopleodérn communication media

— Electronic video, Tele Text, Tele conference, @atar Assisted Instruction,

Computer technology and its ihigations.

UNIT IV

Agricultural Journalism as a means of mass comnatioit, Its form and role in

rural development, Basics of writing — News stariésature articles, magazine

articles, farm bulletins and folders. Techniques coflection of materials for

news stories and feature articles; Rewritifug of clear writing, Readality

and comprehension testing procedures; photo
journalism, communicating with pictures, Radiand TV Journalism,
Techniques of writing scripts for Radio and TV.
SuggestedReadings

Dahama OP & Bhatnagar OP. 20@ducation and Communicatiofor
Development.Oxford & IBH.

Grover |, Kaushik S, Yadav L & Varma SK. 2002ommunication and
Instructional TechnologyAgrotech Publ. Academy.

Jana BL & Mitra KP. 2005-arm Journalism Agrotech Publ. Academy. Ray GL.
2006.Extension Communication and Manageméatlyani Publ. Rayudu



CS.2002CommunicationHimalaya Publ. House.

Reddy AA. 1987Extension EducatianSree Lakshmi Press, Bapatla. Sandhu AS.
2004. Textbook on Agricultural Communication Proceswd
Methods Oxford & IBH.

EXT 503 RESEARCH METHODS IN BEHAVIOURAL SCIENCE 31
Objective
This course is designed with a view to provide kisalge and skills in
methods of behavioural sciences research atabdent will learn the
Statistical Package for Social Sciences ( SPSS) dooosing appropriate
statigics for data angsis.

Theory
UNIT |
Research — Meaning, importance, characteristi€&ehavioural sciences
research — Meaning, concept and problenms behavioural sciences

research. Types and methods of Research — Fundamental,iefppind Action
research, Exploratory, Descriptive, Diagnosti&valuation,

Experimenal, Analytical, Historical, Survey and Case Study.Review of
literature — Need, Search Procedure, Souofekterature, Planning the review
work. Research problem — Selection and Formulatib research problem and
guiding principes in the choice of research problem, Factors @itdria in
selection of research problem, statement of rekearcblem and development of
theoretical orientation of the research problem.

UNIT Il
Objectives — Meaning, types and criteria fqudging the objectives.
Concept and Construct — Meaning, role of cepts in research and

Conceptual frame work development in research.aridlle — Meaning, types
and their role in research. Definition — Meanirparacteristics of workable
definitions, types and their role in research Hypothesis — Meaning,
importance and functions of hypothesis in resear€iipes of hypothesis,
linkages, sources, problems in formulation arwliteria for judging a
workable hypothesis. Measurement — Meaning, ybatsets and levels of
measurement, Use of appropriate statistics atréifit levels of measurement,
criteria for judging the measuring instrument ampartance of measurement in
research. Validity — Meaning and methods of tegstiReliability — Meaning
and methods of tgag. Sampling - Universe,
Sample and Sampling-Meaning, basis for damgp advantages and
limitations, size and factors affecting the sizetlod sample and sampling errors
— Methods of elimination and minimizing, Maxinton Principe, Sampling —
Types of sampling and sampling procedures.

UNIT III

Research Designs — Meaning, purpose andriarifer research design, Types,
advantages and limitations of each design. Ewmpmrtal design — Advantages
and limitations. Data Collection devices -ntetview -
Meaning, purpose, types, techniques of interviewirgnd advantages and
limitations. Enquiry forms and Schedules — Meanibgpes of questions used,
steps in construction and advantages and taliimhs in its use.
Questonnaires — Meaning, difference between schedulegaedtionnae,
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types of questions to be used, pre — fwgstof the questionnairesor
schedules and advantages and limitations. Chextk ¥ Meaning, steps in
construction, advantages and limitations is ltse. Rating scales -
Meaning, types, limits in construction, advantagesd limitations in its use.
Observation - Meaning, types, tips inbservation, advantages and
limitations in its use. Case studies — Meaningpety steps in conducting,
advantages and limitations in its use. Social epry Meaning, objectives, types
and steps in conducting, advantages and limitations

UNIT IV

Data processing — Meaning, coding, preparatioh master code sheet,
andysis and tabulation of data, Statistical Package focigh Sciences ( SPSS)
choosing appropriate statistics for data analyaised on the level of measureren
of variables. Report writing — Meaning, guides to be
followed in scientific report writing, Referenceasrieporting.

Practical

Selection and formulation of research problem -nftdation of objectives and
hypothesis-Selection of variables based on objestiveveloping the conceptual
framework of research. Operationally defininthe séeded variables-
Development of data collection devices.-Testing Hadidity and reliability of
the data collection instruments.- Pre-testingf the data collection
instrument-Techniques of interviewing and adilen of data using the

data collection instruments-Data processingands on
experiences on SPSS, coding, tabulation amglysis. Formulation of
secondary tables based on objectives of researitmyVreport, Writing of thesis
and research articles-Presentation of reports.

SuggestedReadings

EXT 504

Chandrakandan K, Venkatapirabu J, Sekar V & Anandn& V. 2000.Tests
and Measurements in Social ReseasRH Publ.

Kerlinger FN. 1973.Foundations of Behavioural Researchiolt Rhinehart.
Kothari CR.1984. Research Methodology, Methods and
TechnguesChaitanya Publ. House.

Krishnaswami OR & Ranganatham M. 2008ethodology of Research in Social
SciencesHimalaya Publ. House.

Mulay S & Sabaratnam VE.1983Research Methods in Extension
EducationManasavan.

Ranjit Kumar. 1999. Research Methodology - A Step by Step Guide
forBeginners Sage Publ.

Ray GL & Sagar Mondal. 1999Research methods in Social Sciences and
Extension EducatiarNaya Prokash.

Wilkinson TS & Bhandarkar PC.19984ethodology and Techniques of @&bc
ResearchHimalaya PubHome.

PARTICIPATORY METHODS FOR TECHNOLOGY 1+1
DEVELOPMENT AND TRANSFER

Obijective

This course is intended to orient the sttglemith the key concepts,
principles process of different participatorgpproaches for technology
development and transfer and also to exptse students with various
participatory tools and techniques like space eeattime related, relation



oriented methods. Besides the students will beniegrthe preparation of action
plans participatory monitoring and evaluation.

Theory
UNIT |
Participatory extension — Importance, key featunesnciples and process of
participatory approaches; Different participgtorapproaches (RRA, PRA,
PLA, AEA, PALM, PAR, PAME, ESRE, FPR) andicsessful models.
UNIT Il
Participatory tools and techniques. Space Relatethddis : village map (social
& resource), mobility services and opportunitiespnand transect; Time related
methods : time line, trend analysis, seasonal dragrDaily activity schedule,
dream map; Relation oriented methods : cause dadtefiagram (problem tree),
impact — diagram, well being ranking methddnn diagram, matrix ranking,
livelihood andysis.

UNIT Il
Preparation of action plans, concept arattion plan preparatipn
Participatory  technology development and dissation; Participatory
planring and management, phases and steps in mpANMRNd
implementation aspects; Process monitoring, ppetiory evaluation.
Practical
Simulated exercises on space related methads, telated method and relation
oriented methods; Documentation of PTD andsetnination; Preparation of
action plan; Participatory monitoring and esion of developmed
programmes.
SuggestedReadings
Adhikary. 2006. Participatory Planning and Project Managemeint
Extension Sciencégrotech Publ. Academy.
Mukharjee N. 2002Participatory Learning and ActionConcept Publ. Co. Singh
BK. 2008.PRA/PLA and Participatory TrainingAdhyayan Publ. &
Distr.
Somesh Kumar. 20024ethods for Community ParticipatioWistaar Publ.

EXT 505 VISUAL COMMUNICATION 1+1
Objective

This course is intended to give a clear perspeabut the importance of visuals
and graphics in communication. The coursearts with the delineating
about the characteristics of visuals and graphitievied by its main functions,
theories of visual perception and its clésaifon and selection. Further, the
course deals with the designing the message, grdphmats and devices and
presentation of data. It makes the students to
understand, prepare and present the scientific effé¢ctively by using low cost
visuals. The course also exposes the studémtsvarious Digitized video
material in multimedia and also enable to desigualis for print, TV and know-
how about scanning of visuals.

Theory
UNIT |
Role of visuals & graphics in Communication. Chéesdstics of visuals &
graphics. Functions of visuals and graphics. Tlesorof visual perception.
Classification and selection of visuals.
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UNIT Il
Designing message for visuals, Graphic formats dedices. Presentation of
Scientific data. Principles and procuction of loestvisuals.
UNIT IlI
Photographs- reprographic visuals. PC baseduals. Degitized ideo
mateial in multimedia production. Designing visuals foirprand TV and video.
UNIT IV
Pre-testing and evaluation of visuals. Scanningisfals.
Practicals
Preparation of low cost projected and Non-Projeweisdals. Designing and laybu
of charts, posters, flash cards etc. Poweintp presentations. Generay
computer aided presentation graphics. Scanningemalliation of visuals.
SuggestedReadings
Bhatia A. 2005.Visual CommunicationRajat Publications, New Delhi. Edgar
Dale 1970.Audio Visual methods in Teachingolt, Rinehart & Winston.
James WB, Richard BL, Fried F Harcleroad.5219 A.V. Instrucional
Material & Methods Mc.Graw Hll.
Reddy YN. 1998.Audio Visual Aids in Teaching, Training and Extensi
Haritha Publ. House, Hyderabad.

EXT 551 DIFFUSION AND ADOPTION OF INNOVATIONS 2+1

Obijective
The students will learn how the agricultural innbeas spread among the
farmers in the society by getting into the insighluk diffusion concept and
adoption process, stages of adoption and vatimn decision process,
adopter categories and their characteristiopinion leaders and their
charactdstics, attributes of innovations, and factors inflcieg adoption. In
addition, the students would be learning various corcapiated to diffusion
and adoption of innovations.

Theory
UNIT |
Diffusion — concept and meaning, elementsaditions of research on
diffusion; the generation of innovations; innovatidevelopment process; tracing
the innovation-development process, convertiggearch into practice.
UNIT Il
The adoption process- concept and stages, dynaaticenof stages, covert and
overt processes at stages, the innovation-decgmiocess — a critical appraisal of
the new formiation.
UNIT III
Adopter categories — Innovativeness and pilo categories, adopter
categories as ideal types, characteristics of adomategories; Peroed
attribues of Innovation and their rate of adoption, fagtamfluencing rate of
adoption.
UNIT IV
Diffusion effect and concept of over option, opinion leadership-
measurement and characteristics of opiniondeess monomorphic and
polymorphic opinion leadership, multi-step flow dfinovation; concepts of
homophily and heterophily and their influenoa flow of innovations; Types
of innovation-decisions — Optional, Collectivenda Authority and contingent
innovation decisions; Consequences of Innovatiooiddens — Desirable or
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Undesirable, direct or indirect, anticipated oranticipated consequences
Decision making — meaning, theories, process, staptors influencing decision
making.

Practical
Case studies in individual and community didop process, content
andysis of adoption studies, Identification of atisp categories on a
selected technology, study of attributes ofirrent farm technologies,
Identification of opinion leaders, Sources of imfation at different stages of
adoption on a selected technology, study fasftors increasing or retarding
the rate of adoption, presentation of repoois adoption and diffusion of
innovations.

SuggestedReadings
Dasgupta. 1989 Diffusion Agricultural Innovations in Village IndiaWiley
Eastern.

Jalihal KA & Veerabhadraiah V. 2007.Fundamentals of Extension
Education and Management in ExtensiGoncept Publ. Co.

Ray GL. 2005Extension Communication and Managemé&atlyani Publ. Reddy
AA. 1987.Extension EducatiarSree Lakshmi Press, Bapatla. Rogers EM. 2003.

Diffusion of Innovations. 8 Ed. The Free Press, New York.

EXT 552 ENTREPRENEURSHIP DEVELOPMENT AND 3+1
MANAGEMENT IN EXTENSION
Obijective

The first part of the course is intended poovide overall picture of
planning and development of enterpriseer fextending sustainkb
livelihoods for rural people. The second part fed tourse is structured to help
the students to gain knowledge and skills in diffiereoncepts and techniques
of management in extension organizations.

Theory

UNIT |

Entrepreneurship — Concept, characteristics, Agures, Theories, Need for
enterprises development. Agri - entreprestéepr —  Concept,
characteristics, Nature and importance for sudtéénd.ivelihoods. Traits of
entrepreneurs — Risk taking, Leadership, Deawgisi making, Planning,
Organising, Coordinating and Marketing, Types oftrBpreneurs. Stages of
establishing enterprise — Identification of soundtegorise, steps to be

considered in setting up an enterprise, feasibil@port, product selection, risk
and market analysis, legal requirements. Projdanagement and Appraisal —
Market, Technical, Financial, Social Appraisal objects.

UNIT Il

Micro enterprises — Profitable Agri enterprisedndia — Agro Processing, KVIC
industries. Micro financing — meaning, Sourced-mfance, Banks, Small scale
industries development organizations. Maneti for enterprises —
Concept, planning for marketing, target mérg Competition,
market survey and strategies, Product sales anthgbian. Gender issues in
entrepreneurship development — Understanding egeswdd subordination of
women, Gender as a development tool, Poligyr@aches for women
entrepreneurship development. Success and Fatlories for enterprises — Issues
relating to success and failure of enterprises rsdt&l, Production, Finance,
Social, Marketing.
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UNIT Il
Management — Meaning, concept, nature and impagtafgpproaches to
management, Levels of management, Qualities anlds s&f a manager.
Extension Management — Meaning, Concept, Itapoe, Principles of
management, Classification of Functions of Bgement. Planning -
Concept, Nature, Importance, Types, Making plagnieffective. Change
Management — factors, process and proceduredecision making -
Concept, Types of decisions, Styles and technigokslecision making, Steps
in DM Process, Guidelines for makingfeefive decisions. Organizing —
Meaning of Organization, Concept, Principles, Orgational Structure, Span of
Management, Departmentalization, Authority d aesponsibility, Delegation
and decentralization, line and staff relations. UIN/
Coordination — Concept, Need, Types, Teples of Coordination.
Interpersonal relations in the organization. Staffi- Need andimportance,
Manpower planning, Recruitment, Selection, Riamet and Orientation,
Traning and Development — Performance appraisal — MganiConcept,
Methods. Direction — Concept, Principles, Requirementsf effective
direction, Qving orders, Techniques of direction. LeadershipConcept,
Characterists, Functions, Approaches to leadership, Leshie styles.
Organizational Communication — Concept, Prgcedgpes, Net Works,
Barriers to Communication. Managing work ivation —  Concept,
Motivation and Performance, Approaches to moiivat Supervision -
Meaning, Responsibilities, Qualities and funasio ofsupervision,
Essentials of effective supervision. Manageriah®@a — Nature, Process, Types,
Techniques of Control, Budgeting, Observation, PER#@ CPM, MIS.

Practical
Field visit to Successful enterprises-Study of @htaristics of Successful
entrepreneurs Development of Project Proposal -Gasdies of Success / Failure
enterprises-Exercise on Market Survey-Fielaitvito Financial institutions-
Simulated exercise to understand managemeotegs-Field visit to extension
organizations to understand the functions of marmasy
-Group exercise on development of short teand long term lan-

Simulated exercise on techniques of decision makng-
Designing organizational structure -Group activity leadership development
skills.

SuggestedReadings
Gupta CB. 2001Management Theory and PracticBultan Chand & Sons. Indu
Grover. 2008. Handbook on Empowerment arntrepreneurshipAgrotech
Public Academy.
Khanka SS. 199%ntrepreneurial Developmen®. Chand & Co. Singh D. 1995.
Effective Managerial Leadershipeep & Deep Publ. Tripathi PC & Reddy PN.
1991. Principles of Managementrata McGraw HI.
Vasanta Desai. 1997.Small Scale Industries and Entrepreneurship
Himalaya Publ. House.

EXT 553 HUMAN RESOURCE DEVELOPMENT (HRD) 2+1
Objective
To orient the students about key concepts impoetascope & conceptual frame
work, growth & development of Human ResourPevelopment, Subsystems
of Human Resource Development for extension omgdion and process of
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HRD.

Theory

UNIT |

Human Resource Development — Definition, Meaningpdrtance, Scope and
Need for HRD; Conceptual frame work, inter disciply approach, function
systems and case studies in HRD; HRD InterventienBifferent Experiences;
Selection, Development & Growth- Selection, Reaonent, Induction Staff
Training and Development, Career planning; &oaind Organizational Culture:
Indian environment perspective on cultural pro@ss social structure, socieig
transition; Organizational and Managerial valuesd aethics, organizatioha

commitment ; Motivation productivity - job degmiiobn - analysis and
evaluation Performance Appraisal.
UNIT Il

Human Resource management: Collective bargairiegotiation skills; Human
Resource Accounting (HRA): What is HRAWhy HRA? Information
Management for HRA and Measurement in HRAtral personal processes:
Collective behaviour, learning, and perceptionre&t and coping mechanisms
Inter-Personal Process, Helping Process omhwnication and Feedback
and interpersonal styles; Group & Inter groppocess: group information
and group processes; Organizational communitatiolTeam building

Process and functioning, Conflict
management, Collaboration and Competition; HRD &p@&visors: Task
Analysis; Capacity Building — Counseling anMlentoring; Role of a

Professional Manager: Task of Professional Manager Responsibility of
Professional Manager; Managerial skills and ft S&tills required for
Extension workers; Decision Making: Decision akihg models,
Management by Objectives; Behavioural Dynamicsadegship styles — Group
dynanics.
UNIT IlI
Training — Meaning, determining training need aegedopment sttagies
— Training types, models, methods and evaluatioaciliies for training —
Trainers training — techniques for trainees particgrati Research studies in
training extension personnel; Main issues HRD: HRD culture and
climate — organizing for HRD — emerging trends Bndspective.
Practical
Visit to different  training organizations to rew on going activities &
facilities; Analysis of Training methods followedy htraining institutions for
farmers and extension workers Studies @valuation of training
programmes Study of HRD in organization in terms gferformance,
organizationh development, employees welfare and improving itualf work
life and Human resource information, Presentatioreports.
SuggestedReadings
Agochiya D. 2002Every Trainer's HandbookSage Publ.
David Gross. 1997Human Resource Management - The Basiés Publ. Davis
Keth & Newston W John 1989. Human Behaviour at W@k Ed.
McGraw-Hil.
Hersey Paul & Balanchard H Kenneth. 199Rlanagement of
Organizatonal
Behaviour Utilizing Human Resourc&" Ed. Prentice-Hall of
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India.

Knoontz Harold & Weihhrich Heinz 1990Essentials of Managemer?fh
Ed. McGraw-HIL.

Lynton RP & Pareek U. 1993Training for Development DB.
Taraporewale Sons & Co.

Punna Rao P & Sudarshan Reddy M. 20@dman ResourcBevelopment
Mechanisms for Extension Organizatidtalyani Publ.

Rao TV. 2003 Readings in Human Resource Developméntford Publ.
Co.

Silberman Mel. 1995Active Training Press Johnston Publ. Co., New
Delhi.

Singh RP. 2000Management of Training Programmesnmol Publ.

Subba Rao P. 20084anagement & Organizational Behavioudimalaya
Publ. House.

Sundaram RM, Gupta V, George SS. 20Q&se Studies in Human
Resource Managemen€CFAI, Hyderabad.

Tripati & Reddy. 2004.Principles of Managemenfrata McGraw-Hill. Wayne

MR & Robert MN. 2005.Human Resource Management

International Ed. Pearson Prentice Hall.
EXT 554 RURAL SOCIOLOGY 2+0

Theory:

UNIT |

Rural Sociology, concept, scope; Importance of RBogiology in Development Extension Work;
Rural Sociology and other social sciences, Basicepts in sociology - society, social structure,
community, social organisation, social institutia@ulture, social change, cultural change, social
system, social processes, social values, normay#gls, mores, customs, sanctions;

UNIT Il

Culture - Concept, types, patterns, cultural reisn, cultural integration, developmental acti\stie
Social Institutions in development; Family - congefunctions, types families, psycho-social
relationship in the family, as a factor in ruralvd®pment, Kin and clan - Definition,
characteristics, functions, its relationship withogp behaviour, kinship types: Socialisation -
concept and its role in personality formation asgpessive and non-progressive rural person;
Social Stratification - concept, status, role, radlass structure, change in class system in rural
India, class and caste system, origin, charadtesjdDifferences between class and caste. Groups -
Definition, types of groups; Leadership conceppety and range of leadership behaviour and
principles of leadership in community developmenthky

UNIT 1l

Religious Belief System - Superstitions, rituatstivals; Belief system and its significance iratur
development; Social Structure - Social organisato social system, concepts, conceptual
differences, types of social structure, socialdtre as a social factor in rural development pssce
Social control - Different components of social wol its significance in rural development, Social
Change - Concept, cultural change, technologicahgh, planned change, concept of diffusion,
acculturation, Important theories of social changi®jT IV

Social Processes/Social Interaction - Definitiomnaept, types, Competition, Conflict, Co-
operation, Accommodation, and Assimilation, aiinge in social processes due to development
programmes.

Post Graduate Syllabus, Department of Agril. ExiemsUBKV [10]



EXT 555 EDUCATIONAL PSYCHOLOGY 2+0
Theory:
UNIT |
Psychology as science, its scope and importancextension education, Perception: nature of
perception, laws of perception, selectivity in @gtion, sensory factors in perception, importance
of perception in extension work,
UNIT Il
Attitude: meaning and characteristics, formatiorstereotypes and prejudices, factors in attitude
change, Emotion: its nature, types of emotiongboase, theories of emotion, the role of emotion
in regulating human behaviour,
UNIT Il
Learning: indicators of learning, definition andingiples of learning, theories of learning,
experiential learning, Defence mechanisms, typed iamportance, Personality and Individual
differences: Personality as a set of traits, palyras the self, Roger's self theory, Maslowlé se
actualisation theory.

EXT 601 GENDER SENSITIZATION FOR DEVELOPMENT 1+1
Objective
In this course the students will learn about anndge of the concept of gender
and gender balance on development and developkills of

identifying gender roles, rights, responsilgé and relationships on
development. Besides the students will also ledra &ttitudinal changeo
internalize gender equity concerns as fundamentaiam rights and also
enhance the capability for identifying and algning gender issues in
agriculture and allied sears.

Theory
UNIT |
Gender concepts, issues and challenges irlauent; Gender roles, gender
balance, status, need and scope; Gendalysan tools and techques.

UNIT Il
National policy for empowerment of womersince independence;
Developmental programmes for women; Gendenainstreaming in

agriculture and allied sectors —need and relevaander budgeting — A tool
for empowering women.
UNIT Il
Women empowerment -Dimensions; Women empowermenbugh SHG
approach; Women entrepreneurship and its role @ama@wic development; Public
Private Partnership for the economic empowetmaf women; Building rural
institution for women empowerment; Women human tegh Action plans for
gender mainstreaming.

Practical
Visits to rural institutions of women for studyinn the rural institutions
engaged in Women empowerment; Visits to entrepréleunit of women for
studying the ways and means of establishing ertngurship units for Women
and their development and also SWOT analysis ofUhi; Visit to Center for
women development - NIRD to study the differentivéioes related to projects
and research on gender; Visit to gender cell, ®ffof the Commissioner and
Director of Agriculture, Hyderabad, to study th@instreaming of gender
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concerns and gender budget of tlepartmen
SuggestedReadings
Grover | & Grover D. 2002.Empowerment of WomenAgrotech Publ.
Academy.
Porter F, Smyth | & Sweetman C.1999.Gender Works:  Oxfarm
Experience in Policy and Practic®xfarm Publ.
Raj MK. 1998.Gender Population and Developmefixford Univ. Press. Sahoo
RK & Tripathy SN. 2006 SHG and Women EmpowermeAnmd Publ.
Sinha K. 2000.Empowerment of Women in South AsiAssociation of
Management Development Institution in South Asigdétabad. Thakur Joshi S.
1999. Women and Developmeritiittal Publ. Vishwanathan M. 1994Vomen in
Agriculture & RD Rupa Books.
EXT 602 BASIC IMAGING TECHNDLOGY 1+2
Theory
UNIT |
Photo Journalism Concept, Scope and Importanceprytend principles of photography; role of
photography in extension; types of camera and t&d; essential of a camera; taking indoor and
outdoor pictures;
UNIT Il
Type of films; darkroom and its requirements; ckoif papers; developing agents and their
preparation Principles, Selection and Editing aftpiraphs, writing photo features and captions.
UNIT Il
Video Production Technology - Concepts, Types ofm@as & Parts, Different formats,
Teclmiques of Planning, Production and Editing, @ymf Shots. Audi&® Video mixing. Desk
Top Publishing
Practicals
Designing of layout and Preparation of Agricultuldiormation Materials, Method of holding and
Exposing a Still camera. Writing captions for ptgraphs. Writing Photo features for photographs.
Studying various parts of video camera and Handlihgideo camera. Audio & Video mixing.
Desk Top Publishing

EXT 603 PERSPECTIVES OF DISTANCE EDUCATION 1+1
Obijective

The course is intended to orient the students wlith concept of tance

Education, Characteristics of Distance Educatio&yvolution, Methods of
Distance Education, Different Approaches in PlagnibDistance Education,
Educational Technology in Distance Education, Mamagnt of Resources for
distance education, Strategies for maximizing #ech and programme éuaion

and quality assessment.

Theory
UNIT |
Distance Education — Introduction Meaning, Concdghijlosophy and its work
ethics, characteristics of Distance Education Evolution and
Historical view of Distance Education - ®he Methodology, and

Epistemology. Dimensions of Distance Education, pgcand difficulties. Open

Education — Non-formal Education, Continuing Ediarat Education by

correspondence.

UNIT Il

Forms and systems of Distance and Open Educaticoge® of Teaching and
Learning in Distance Education, Methods ofstBice Education, Significance
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of Distance Education in Teacheducation.

UNIT IlI

Planning Distance Education — A Systems Approaakdesit Learning — Course
Planning, The target groups — Barriers tardang in Distance Education —
Planning and Management of Networked L&agn

UNIT IV

Educational Technology is Distance Education Amtian of information and
Educational Technologies in Distance Educati@gvelopment of Course and
Course material, Management of resources, processmsns of Instructional
material in Distance Education and Media Develogmeamd Production in

Distance Education - Video Classroom StratagyDistance
Education - Strategies for maximizing the reaehservices to studé&s)
programme Evaluation - performance indicatorand  Quality
Assessment.

Practical

Visit to the University which is implementinghe Distance Education
Programmes. Detailed Study of their programme ikaticn to Educatiorla
Technology, Methodology, Curriculum Developje Evaluation and
Assessment. Exercise on development ofrricclum for DOstance
Education exclusively for farming community.
SuggestedReadings
Holmberg B. 1995Theory and Practice of Distance Educatidoutiedge
Publ..
Lakshmi Reddy MV. 2001. Towards Better Practices imistance
Education Kanishka Publ.
More MG. 2003.Hand Book of Distance Educatibawrence Erlbaum
Associates Pub
Panda.S. 2003Planning & Management in Distance Educatidfogan
Page Publ.
Pathak CK. 2003Distance Education: Prospects and ConstrairiRgat
Publ.
Sharma DC. 2009Management of Distance Educatiofhnmol Publ. Sharma M.
2006. Distance Education: Concepts and Principl&anishka
Publ.

EXT 604 MARKET LED EXTENSION MANAGEMENT 1+1
Objective

The student will learn the significance of postJest management& value
addition in present market environment ance tkhallenges and future
strategy for market led extension managem Also identifies the
information sources and develop strategy for ntarkdelligence and the
marketing infrastructure, multilevel marketing arihkages for market led
extension. In addition the students would be riegr the public private
partnerships for marketed extension management, the features of contract
farming, WTO its implications on agriculture anddénstanding the role of IT for
market intelligence.

Theory
UNIT |
Agricultural extension at cross roads; Chaggiscenario of agrictlral
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extension at the national level; Market leéxtension - emergng
perspectives; Market led extension — issues antiedlgas; Dimensions of marke
led extension.
UNIT Il
Agricultural marketing an overview; Developmeoit a marketing plan, pricing
concepts and pricing strategy; Consumer behayviMarketing communiciadn
and promotional strategies; The marketimgsearch process; Agricultural
trade liberalization and its impact; Interoatil markéng opportunities;
Implications of AOA, TRIPS and IPRs
agreements on agriculture; Agreement on SPS and TBdn over view;
Commodity features markag.
UNIT Il
Public private linkages in market led extension;leRof SHG in market led
extension; Contact farming — a viable approach tethnmarket challenges; IT
enabled approaches for market led extensiod a@aommuicaion;Weather
service and crop modeling — An effective | tdo market led extension.
Practical
Identification and analysis of different marketinsources for agricultural
commodities. Development of strategy for an effectimarket intelligence
sydem Development of suitable marketing plan totesuiural situation; Visit
to APEDA, Rythu Bazaars to study the proesesand procedures relatied
market-led extension.
SuggestedReadings
Kaleel FMH & Krisnamurthy J. 200Market Led Extension Dimensions and
Tools Agro Tech Publ. Academy.
Rajmanohar TP & Kumaravel KS. 200Bontract Farming in IndialCFAI Univ.
Press, Hyderabad.
Subbalakshmi V. 2005Globalization - Indian ExperiencedCFAI Univ. Press,

Hyderabad.
Suresh K. 2005Rural Markets - Emerging OpportunitieCFAI Univ.Press,
Hyderabad
EXT 701 ADVANCES IN AGRICULTURAL EXTENSION 2+1
Obijective

By the End of the course student will be able to

e Critically analyze different Agricultural Extensi@pproaches

e Understand Agricultural Knowledge Information Syst(AKISs) ITK

e Understand Advances in Extension - Cyberemsibn, ICT enabled
extension services; Market Led Extension, Publidva®e Partnership,
Mainstreaming gender in extension organizationablmtions.

e Visualize implications of WTO - AOA dn develop extension
strateges.

e Understand extension reforms and Farmer Fieldo&sh Decetralized
Decision Making, bottom up planning, ATMA, FSBE& CIGs etc., ATIC,
IVLP & Kisan Call Centres

Theory

UNIT |

Approaches of Agricultural Extension: A créicanalysis of differen

approaches of agricultural extension. Irtgooze and relevance of
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indigenous knowledge system, identification andutsioentation ofiTK,
Integration of ITK system in research formulati@gncept of Agricultural
Knowledge and Information System, Training of Stakders of AKIS._UNIT Il
Cyber Extension - Concept of cyber extension, naticand international cases
of extension projects using ICT and theirpatt of agricultural extension,
alternative methods of financing agricultural esien - Scope, limitations and
experience and cases. Research - Extensiarmef - Market linkage
Importance, Scope, Implications etc., MarketLed Extension, Farmer - Led
Extension, Concept of Farm Field School, Farm Skthd&wblic - Private
Partnership: Meaning, Models, Identification @frious areas for partnership.
Stakeholder's analysis in Extension. Main streangiegder in Extension - Issues
and Prospas.

UNIT Il
Implications of WTO - AOA for extension s&ws, re-orientation of
extension services for agri-business and maketactivities, GOI-NGO
collaboration to improve efficiency of extension.
UNIT IV
Extension and contemporary issues: Extension asdes$s related to rural
poverty. Privatization of Extension. Intellegtu Property Rights (IPRs).
Extenson Reforms in India - Decentralized decision mgkirBottom up
planning, Farming System and Situation based Exien®elivery System,
Extension delivery through Commodity Interest Groups. Organization
innovations in Extension - ATIC, IVLP, Kisan Calk@res.
Practical
Analysis of ITK systems, cases on integration oK IBnd formal research
system, Analysis of cases on cyber resitmn and privatization of
extension. Analysis of ATMA and SREP. Practicingttom up planning. Visit
to Public-Private -Farmer partnership. Learsinffom Food and Nutritional
Security and bio-diversity Projects and Programmes.
SuggestedReadings
Bagchi J. 2007Agriculture and WTO Opportunity for Indi&anskruti. Chambers
R, Pacy A & Thrupp LA. 1989Farmers First Intermediate
Technology Publ.
Crouch BR & Chamala S. 198Extension Education andRural
DevelopmentMacnil lan.
John KC, Sharma DK, Rajan CS & Singh C. 198armers Participation in
Agricultural Research and Extension SystemdANAGE, Concept
Publ. Co.
Khan PM. 2002Text Book of Extension Educatiddimanshu Publ.
Narasaiah ML. 2005.Agricultural Development and World Trade
Organization Discovery Publ.
Talwar S. 2007WTO Intellectual Property RightSerials Publ.
Van den Ban BW & Hawkins BS. 1998gricultural ExtensionS.K. Jan
Publ.
Venkaiah S. 200INew Dimensions of Extension Educatiémmol Publ.
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EXT 702 ADVANCED DESIGNS AND TECHNIQUES IN 2+1
SOCIAL SCIENCE RESEARCH
Objective
By the End of the course student will be alole
e Develop & Standardize Attitude scale usingffecent techniques of
attitude scale construction.
 Develop skills of using Projected & Semi Project&d Semi Projected
Techniques, Computer Package analysis and PRO Twol€Extension
Research.
Theory
UNIT |
Scaling technique - meaning, types, fpies, steps and quality,
techniques of attitude scale construction airdd comparison, Eqglua
appearing intervals, Successive Intervals, Satedh ratings, Scalogram
analysis, Scale discrimination technique, Religbiind Validity of Scales.

Sociometrics, content analysis, case studies, Q-$echniques, Semantic
different techigue.
UNIT Il
Projective and Semi projective techniques, ti€ali incident techriques,
Computer packages for analysis - usage in ExterResearch. Knowledge dea
measurement. Participatory tools and teples in behaviour Research -
Data collection and Evaluation. Impact algsis, e-data collection and
information analysis.
Practical
Practice in constructing a scale and use soéle in various iwations.
Reliability and validity of the scales devednol, Application of Sem
Projective and Projective techniques. Contemtnalysis, case studies.
Practicing participatory tools and techniqueklands on experience on
Computer Preparation and Data Collection instrumemeview of previous
studies.
SuggestedReadings
Burns RB. 2000Introduction to Research MethodSage Publ. Chandrakandan
K & Karthikeyan C. 2004.Behavioral Research
Methodology Classical Publ.
Daivadeenam P. 200Research Methodology in Extension Education
Agro-Tech Publ. Academy.
Kerlinger N Fred. 2002Foundations of Behavioural Researc8urjeet
Publ.
Kothari CR. 2000Research Methodology Methods & Techniq@% Ed.
Wishwa Prakasham.
Ray GL & Mondal S. 1999Research Methods in Social Science and
Extension EducatianNaya Prokash.
Roger L & Domino WSK. 198(Research Method®rentice Hall.
Sadhu AM & Singh A. 2003Research Methodology in Social Science
Himalaya Publ. House.
Sarantakos S. 1998ocial Research2™ Ed. Macnill an.
Sinha SC & Dhiman AK. 200Research Methodolog¥SS Publ.
Verma RK & Verma G. 2002Research MethodologyCommonwelh
Publ.
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Walizer MH & Panl L. 2002Research Methods & Analysis; Searchfog
RelationshipsWiemil Harper &Row.

Wilkinson TS & Bhandarkar PL. 2002ethodology and Techniques of
Social ResearctHimalaya Publ. House.

EXT 703 ADVANCES IN TRAINING TECHNOLOGY 2+1
Objective
By the end of the Course student will be able to

e Plan and design a training programme
e Plan & Develop effective training sessions
 Manage difficult situations while organizing traig programmes
e Use different advanced participatory training noelh

Theory
UNIT |
Paradigm shift in training - learning sceoariTraining Approaches -
Experiential learning - laboratory - organiaat development
(sygem)approaches; Training Design, Designing an effedtaining programme,
Harmonizing training needs, Course Objective, aunémd methods.
UNIT Il
Designing an effective training session - the sdimaninvolved, Designing
experiential  training sessions, simulationxereises, and openness in
training transaction - managing dilemmas, ambivalencd aonflicts and
confusion (for both trainers and trainees).
UNIT Il
Recent Training Techniques for understandirgnd facilitation team
building, group dynamics, motivation andcmpowerment, laboratory
methods: micro-lab process work, and sensitivityaining, Psychological
instruments as training tools: TAT, Inventoriess€sg etc.
UNIT IV
Participatory  Training Techniques - LectureBrainstorming, Group
discussion and Training Games. Role Play, clisgrama, Coachg,
Counseling, etc., Trainer's roles and dilemmas, tdtac Effecting Traiing
Effectiveness and Training Evaluation.

Practical
Techniques of participatory training need ass®nt. Formulation of Course
Objective, design of training programmes. Sation exercises. Participatory
training methods - Role Play & BrainstormingGroup discussion and
Counseling and Conducting experiential learningsises. Training evaluation
- Techniques of Knowledge, Skill & Attile evaluation. Visit to training
institutions and study of training technologieddaled.

SuggestedReadings
Agochiya D. 2002Every Trainer's HandbookSage Publ.
Alan B & Calardy 2004Five Case Studies in Management Trainidgico

Publ.
Kumar A. 2000Management Training Proces&nmol Publ. Leslie
Rae. 1998Techniques of Traininglaico Publ.
Lynton RP & Pareek U. 1999raining for Development?™ Ed. Vistar
Publ.

Reid MA. 1997.Training Interventions, Managing Employee Developime
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Jaico.Publ.

Samanta RK. 1993Training Methods for Management abvelopment
M.D. Publ.

Sethy ED. 2003A Practical Hand Book on TrainingAnmol Publ.

EXT 704 THEORY CONSTRUCTIONSIN SOCIAL SCIENCES 2+0

Obijective
By the end of the course student will be able twetwp skills of theory
building and scientific application of theoretical cortcép Social Sciences by
applying appropriate statistical tests.

Theory
UNIT |
Importance of theory constructions in social scéen Theory: Meang,
elemetts, Ideal Criteria, Functions, Types. Definitionsteaning, types and
Rules.Generalizations: Meaning, ClassificationRelationship: Meamg
Types.
UNIT Il
Terminologies used in theory constructions: Axiofapstulate, Proposition,
Theorem, Fact, Concept, Construct, Probabili;md Measurement Basic
Derived. Steps in theory building - Axiomatid@echniques, Historical
approaches. Scientific application Theoreticaloemt in Social Sciences. Test of
Theory. Applying appropriate statistical tests.

SuggestedReadings
Blalock HM. Theory Construction: Form verbal to Matheticd

Formulations Prentice Hall.
Dubin R.Theory Building The Free Press, New York.
Gibbs JP. Sociological Theory ConstructioThe Dryden Press, lllionis. Hage J.
Techniques and Problems of Theory Construction§Sadmology.
John Wiley & Sons

Stinchombe AL.Construction of Sociological Theorieslarcourt, Brace & World.
Wionton CA.Theory and Measurement in Sociologghn Wiley & Sons.

EXT 751 ORGANIZATIONAL DEVELOPMENT 2+1
Objective

By the end of the course student will be able to

e Understand & Study the Organization in terms gkt Characteristics, Needs,
Motives, Organization behaviour, Organization Comiuoation, Orgaization
development and Individual behaviour in organizatio

e To anlayse the factors effecting organizatio effectiveness and
distinguish between functional and non functionglamization.

Theory

UNIT |

Introduction to organizations: Concept and Char&ties of orgairzations,

Organizational Behvaiour - Context and conceptvel of organizations - formal

and informal organizations, Theories of orgarniret Nature of orgamdional

theory - classical theories - features ofrdaucracy - administrative theory

and Scientific management - Neo-classical theoriethe human relations

movemen - moderntheory.
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UNIT Il
Systems approach to study organization nemubs motives - Attitude, values
and ethical behaviour - alienation and work - workmotivation -
communication and interpersonal behaviour - orgditim communcation
- leadership behaviour - decision making, probl solving techniques -
organizational climate - change proneness amistance to change,
Organizational change, Organizational structure roc&s in organizing -
Dimension of Motivation Climate.
UNIT Il
Departmentation - Span of Management - [dileg of authority -
Centralization and decentralization - line and fstafganization - functional
organization - divisonalisation - Project organi@at- Matrix organization
- free form organization - top management structure
UNIT IV
Individual behaviour in organization. Fundamentals Human relations and
Organizational behaviour, Groups and teams - Osgéiphal culture and
performance. Dynamics of Organization behaviour leadership conflict
situations and inter group behavior- Organisatiomxvelopment - Factors
effecting organization effectiveness. Creativitygadership, motivation and
organization development.
Practical
Analysis of organization in terms of process attitudes and values,
motivation, leadership. Simulation exercises on bfgm-solving - Study of
organizational climate in different organizations. Study of organizational
structure of development departments, Study of rejesmtalization, span of
control delegation of authority, decisions gk patterns, Study of individual
and group behaviour at work in an organizationnfiidis and their management
in an organization. Comparative study of functionahd non-functional
organsiations and drawing factors for aoigational effectiveness.
SuggestedReadings
Ancona, Kochaw, Scully, Van Maanen, Westne®99l Organizational
Behaviour and Processesouth Western College Publ.,, New York.
Banerjee M. 19840rganizational BehaviourAllied Publ.
Deka GC. 19990rganizational Behaviour - A Conceptual Applicatibn
Approach Kanishka Publ.
Dwivedi RS. 2006.Human Relations and Organization BehaviourGlabal
Perspective5" Ed. Macmillan.
Kumar A. 2000.Organizational Behaviour Theory and Practicknmd
Publ.
Luthans F. 19980rganizational BehaviorTata McGraw Hill.

Luthans F. 20010rganizational BehaviourMcGraw Hill. Newstrom JW

& Davis K. 1997. Human Behaviour at Worlr ata
McGraw Hil.

Robbins SP. 200 rganizational BehaviourPrentice Hall.

Shaun T & Jackson T. 2003he Essence of Organizational Behaviour
Practice Hall of India.

Stephen RR. 19990rganizational Behaviour5" Ed. Practice Hall of
India.
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EXT 752 ADVANCED INSTRUCTIONAL TECHNOLOGY 2+1
Obijective
By the end of the course student will be able
e Understand Agricultural Education Scenaifio the country and
Curriculum development process
e Plan & Prepare and present course outline, LeBtaim & Skill plan
« Develop appropriate Teaching & Learninyl8s
e Use innovative instructional aids & methods
Theory
UNIT |
Concepts in Instructional Technology, Scope ofriredtonal Technology. History
of agricultural education in India. Guidelindsr curriculum development in
Agricultural Universities. Curriculum design devetoent. UNIT I
Course outline, Lesson plans for theory apdacticals. Teaching and
learning styles. Theories of learning. Cognitivevels. Instructional Course
Objective. Motivation of students.
UNIT III
Instructional Methods. Experiential learning cyclenovative Instructional Aids.
Computer Assisted Instruction. Programmed insioact technique. Team
Teaching. E-Learning, Art of Effective Commeetion. Distance education.

Student evaluation - Question Bank. Appraisai Teacher Performance.
Review of research in Instructional Technology.
Practical

Formulation of instructional Course ObjectiveDevelopment and

presentation of course outlines. Preparation & epredion of lesson plans for

theory & practical with CAIl design. Preparation d@fnovative low cost

instructiond aids. Development of model question bank. Regjpm of

schedule for teacher evaluation. Visit to Distarieducation centre. Study of

research reviews and Presentation of reports.

SuggestedReadings

Agarwal JC. 2007 Essentials of Educational Technology Innovatiam
Teaching — Learningznd Ed. Vikas Publ. House.

Agarwal R. 2000Educational Technology and Conceptual understanding
Anmol Publ.

Dayal BK. 2005.Educational Planning and DevelopmeBtominant Publ. Grover

I, Kaushik S, Yadav L & Varma SK. 200€ommunication and
Instructional TechnologyAgro Tech Publ. Academy.

Jacobsen D, Eggen P & Kauchak D. 1985. MethodsTéaching - A SKs
Appraoch. 2Y Ed. Charles E. Merrill Publ.

Joyee B & Well M. 1980Models of Teaching?™ Ed. Prentice Hall.

Khan PM. 2002Text Book of Extension Educatiddimanshu Publ.

Rush N. 1987Technology Based Learning - Selected Readihgadon
Publ. Co., New York.

Tara Chand 199%ducational TechnologyAnmol Publ.
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EXT 753 ADVANCED MANAGEMENT TECHNIQUES 2+1
Objective
By the end of the course student will be able
e Develop understanding on concept of MIS, stepe in Agriculre
Extension Organization.
e Understand, Develop and Evaluate the MBO System
e To cope up with stress, Resolve conflicts and ldgveffective inter
personal communication skills using Transactiomellgsis.
e Toplan & use, DSS, Al, ES, PERT, CPM
Theory
UNIT |
Management Information System (MIS): Basiconcepts, types of
information needed at various levels, desigh MIS in an agricultural
extension organization. Scope for computerizati@ystem alternatives and
Evaluation. Implementation, operation and mainteeasf the system.

UNIT Il
Management by Course Objective (MBO): Elements hef MBO system. The
Process of MBO. Making MBO effective. Evaluatiof the MBO system -
strengths and weaknesses. Transactional Asaly$ilfA). Ego states,
transactions, inter relationships, strokes, stamps.
UNIT Il
Managing Organizational Stress: Sources of stresgganization, effect of stress.
Coping mechanisms and managing stress, Stress amasag Team Builtg
Process: Types of teams. Steps in teamweikgilitators and barrierso
effective relationships, nature of prejudicips in reducing interpersonal
conflicts, inter-group conflict, resolving technagi Confect management, tips in
reducing interpersonal coidts.
UNIT IV
Decision Support Systems (DSSs): Basic infeiona about Atificial
Intelligence (Al) Expert System (ESs), eith future applications in
extension system. Forecasting techniques - timéesseanalysis and Delphi,
dedsion making and talent management PERT, CPM Teakeigand time
management.

Practical
Managements Information system, in research developmeh
organizations. Study of Management by rSeu Objective in an
organization. Transactional Analysis, exercises deam building process, coping
skills with organizational stress, exercises ®ecision Support Stems
(DSSs). Practicals exercise on forecastinghrtigties, Visit to Managemen
organizations.

SuggestedReadings

Chaudhary AK. 1999Encyclopedia of Management Informati@ystem
Vols. |, Il. Anmol Publ.
Hari Gopal K. 1995.Conflict Management - Managing Interpersonal
Conflict Oxford & IBH.
James O’Brien 199Management Information Systefrata McGraw-Hill. Koote
H & Welhrich H. 2004.Essentials of Managemer" Ed. Tata.
McGraw- Hill.
Lauden & Lauden 2003.Management Information SystenPearson Edu.
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Maheswar BL. 1980. Organizational Decision Styles &Orgul
EffectivenessVikas Publ.

McGrath SJEH. 2007Basic Management Skills for AP Ed. Prentice
Hall of India.

West JD & Leevy FK. 1998A Management Guide to PERT / CPM with
GERT / PDM / DCPM and Other Network®rentice Hall of India.

EXT 801 MEDIA MANAGEMENT 2+1
Objective
e To familiarize the students with the working ofnpr electronic, New
Media & Traditional folk meth.

e To develop working skills needed for Print, Radimd T.V. Journalism to
reach farming commuty.

e To develop in students an understanding Mass Communication
Process and Media Management its impact on thetsoci

e To develop writing skills for different media.

Theory
UNIT |
Media Management — Introduction, Definition, Priples and Significance of
Management. Media Ownership patterns in India Proprietorship,
Partnership, private Ltd, Publiccompanies, Trusts, Co-operatives,
Religious Institutions (Societies) & Franchisee (Chains). Markeng
Function — Product, Price, and Placement & Priboms.
UNIT Il
Mass Communication — Meaning, Concept, Ddfinitand Theories of Mass
Communication. The Mass Media — History, tiows, uses and Theories of
Media. Journalism — Meaning, definition, Scope,ctions and different types of
Journalism. Journalism as communication tdearm Journalism — meaning
and Developments in Farm Journalism in InDifferent problems with Farm
Journalism. Print Media — History, the role of theess, news, Types of News,
electronics of News and Sources of News, the imgakof newspaper &
magazines, press codes and ethics, Media LbB\wais story — Principles of
writing, structure a news story, procedure in wgti the news story and the
elements of style. Success stories & feature lestie- writing for success &
feature articles, Types of Feature articles. Infstion materials — Types of
information materials and user. Techniques in kbdtublishing. Editing -
Principles, Tools & Techniques and art of Proofaeieg — Techniques,
Measuring Readability of writing.
UNIT Il
Electronic Media-Role and Importance of Radio tbtig, Radio Role in TOT,
writing and presentation techniques, Different Paogmes of Farm Broadcast,
developing content for farm broadcast, Role of FMdR in Agriculture,
Ethics of Broad casting, Broadcasting Policy armbe. Community Radio —
Concept, meaning, role in TOT, Cases of Commuiaitiar.
Television — History - Role in TOT , Fuamentals of Television
Production, Techniques of Script writingorf TV, Visual Thinking,
language & Style, Farm Telecast programmes, cabte satellite TV and their
impact, Ethics of Telecasting, policy and code.
Video Production Technology Potential and its utilization, Typology of
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farm Video production, Types of Video Productiondaequipment used in the
production, Procedure or Technique of vigeroducton.
Cassette Technology — Role in TOT, Techniques oflypction of cassettes
for the farming community.
Traditional Media — Role of Folk Media inOT and integration with
electronic media.
UNIT IV
Advances in communication Technology - Managdémesf Agricultural
Information System (MAIS). Use of compste in Agriculture -
Application of IT in Agriculture. Use of Modern Canunication Medum-
Electronic Video, Teletext, tele conference, Compussisted instruction, Video
conferencing, - Features, Advantages, Limitationsl aisk factory involvedin
New Media. Designing and developing of communicatimd media strategy for
developmental programmes. Online journalism s&pe
importance.
Practical
Exercise on Writing for Print Media — Writing News Success Stories /
Feature articles for different topics related taridulture & allied fields.
Exercise of editing & proof reading the Farm Nefw News papers —
different types of intro and leads. Exercie¢ Writing for Radio, TV,
Preparation of story board for farm Video Produttie Script writing for Radio
and T.V. Visit to meth management organizations for studying the priesjp
procedures and processes in managing the medigifion and
Interaction through video conference. Developingicmnication & Media
Strategy for selected developmental programmeivigct
SuggestedReadings
Bhaskaran C, Prakash R & Kishore Kumar N. 2088&m Journalismin
Media ManagemenfAgro-Tech Publ. Academy.
Chattergee PC. 199Broadcasting in IndiaSage Publ.
Chiranjeev A. 199%Ilectronic Media Managemenfuthors Press. D’'Souza
YK.1998. Principles and Ethics of Journalism aridass
CommunicationCommonwealth Publ.
Defleur ML & Dennis EE. 2001Understanding Mass Communications
Goyalsaab Publ.
Jain SC. 200anternational Marketing Managemer€BS Publ. Keval J
Kumar. 2004Mass Communication in Indidaico Publ.
Malhan PN. 2004.Communication Media: Yesterday, Today and
Tommorow  Directorate of Publication Division, New DellMehta DS.
1992. Mass Communication and Journalism in Indillied
Publ.
Panigrahy D. 1993Media Management in IndiaP. K. Biswasroy (Ed.).
Kanishka Publ.
Shrivastava KM. 1993ews Writing for Radio and T\&terling Publ. Sinha
KK. 2001.Business CommunicatianSalgotia Publ.

EXT 802 TRANSFER OF TECHNOLOGY IN AGRICULTURE 2+1
Obijective
By the end of the Course student will be able to
e Develop thorough understanding on different systeof Technology
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Transfer
e Develop appropriate communication & Media Strategjtable to the
System of Technology Transfer
e Analyse the constraints in Systems of Technologn3fer Technology and
Suggest suitable Straieg.
Theory
UNIT |
Technology - Meaning and Concepts - Appropriatehtetogy, transfer of
technology - meaning and concepts. Systems of faanef technology -
Knowledge Generating System (KGS) - Knowledge Digsaating System (KDS)
- Knowledge Consuming System (KCS) - Input SupmglyiAgencies System
(ISAS).

UNIT Il
Appropriateness of communication media in tlsgstem of technology
transfer. New communication strategy foransfer and adoption of
Agricultural technology. Extension training in teder of technology.
UNIT il
Analysis. Constraints in Transfer of Technology,ersges or depaments
involved in TOT. Extension professional in TOT. ititites of Technology and its
Relation in TOT process. TOT to resource poor fasmeRole of Key
communicators or local leaders in TOT. Private Babllic partnership in TOT.
Practical
Analysis of Transferred technology. Analysis of lwhedge generation and
consuming systems. Formulation of communicatistrategies, Study of
attribues of selected fast spreading technologies aod ¢echnologies, study
of constraints in TOT, visit to TOT centre$ ICAR and SAU, ldentification
of key communicators, Case studies ofbliBdPrivate Partnerships, Visits to
the print and electronic media centres to studyr tieée in TOT.
SuggestedReadings
Chaturvedi TN. 1982Transfer of Technology among Developing Countries;
Need for Strengthening Cooperatidaitanjali Publ. House.
Dunn DD. 1978Appropriate Technology With a Human Fabéacmillan
Press.
Kapoor SK, Roy PB & Roy AK. 198@®Role of Information Centrdaa
Technology TransfelASLIC, Kolakata.
Lekhi RK. 1984.Technological Revolution in Agricultur€lassical Publ.
Co.
Singh SN. 1991Transfer of Technology to Small Farmers; An Analysi
Constraints and Experienc€oncept Publ. Co.
Wallender HW. 1980Technology Transfer of Management in the
Developing CountriesBallinger Publ. Co., Cambridge.
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EXTENSION EDUCATION

List of Journals
Agricultural ExtensiorReview
European Journal of Agricultural Education andefsion
Indian Journal of Social Work
International Journal of Business and Globalarati
International Journal of Sustainable Developmen
Journal of Extension
Journal of Asia Entrepreneurship and Sustaiitgbil
Journal of Environmental Extension
Journal of Extension Education
Journal of International Agriculture and Extenskeducation
Journal of Rural Developmen
British Journal of Educational Technology
Economic and Political Weekly
Indian Economic Panorama
Indian Journal of Adult Edutian
Indian Journal of Extension Education
Indian Journal of Human Developnten
Indian Journal of Open Learning
Indian Journal of Social Developnten
Indian Journal of Training and Developnben
Indian Social Science Review
Journal of Extension System
Journal of Developmentt&ies
Journal of Educational Planning and Adistration
Journal of Educational Psychology
Journal of Environmental Studies and Policy
Journal of Sustainable Agriculture
The Journal of Entrepreneurship

e- Resources
www.pearsoned.corfPearson Education Publication)

www.mcgraw-hill. com(McGraw-Hill Publishing Company)
www.oup.com(Oxford University Press)
www.emeraldinsight.corfEmerald Group Publishing)
www.sagepub.corfSage publications)
www.macmillanindia.confMacmillan Pulishing)
www.krishiworld.com(Agriculture Potal)

www.aiaee.ordgThe Association for International AgriculturaldaExtension
Education)

www.geogate.orgAgriculture Portal)

www.icar.org.in(Indian Council of Agricultural Research)
www.manage.gov.ifNational Institute of Agricultural Extension
Management)




Suggested Broad Topics for Master’s and Doctoral Reearch

R & &§ &§ & &

R &K KK &K

Agricultural commuricaion
Agricultural Journakm
Agriculture Education
Agro Forestry Extension
Banking & Credit

Commercialization and Diversification in Agricute
0 Vegdables
0 Horticulture
0 Agri. tourism
o Floriculture
0 Mushroom cultivabn
0 Bee Keeping
0 Organic Farming

Cropping System/Farming System

Diffusion and Adoption

Dry Farming Technology

Entrepreneurship Developnten

Extension Administration and Management

Extension Methods and tedhnes

Extension Trainings

Extension Management and Sustainable AgriculiDealdopment
Indigenous Practices

Rural Organization and Institutions

Scientific Productivity and Human Resource Depealent
Youth/Women Devepment

Social Markéng



