GOVERNMENT OF WEST BENGAL
DEPARTMENT OF AGRICULTURE
EDUCATION BRANCH
BLOCK-III :: 2ND FLOOR
WRITERS' BUILDINGS
KOLKATA - 700 001.

No. 786- Edn./AG/N/3E(U)-05/2014. Dated, Kolkata, the 30th June, 2017.
From : Deputy Secretary to the Government of West Bengal.
To : The Registrar (Actg.),

Uttar Banga Krishi Viswavidyalaya,
Pundibari ,Coochbehar.

Sub. :- Career Advancement Scheme (CAS) / Promotion to the officers of
UBKV .

Sir,

In reference to the subject captioned above, I am directed to request you to
follow the provisions laid down in the order bearing No. 1068-Edn., dated :
07/03/2002 [Copy enclosed |, on the basis of which CAS / Promotion to the

officers of UBKV is to be implemented until further order.

Yours faithfully,

Enclo. : As stated . / j'j
De efretary

Agriculture Department



From :

To
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O WRTTERSY BERFMENGS . L\ 4 i
7 1 ROLKATA =700 007 N e
____________ (3E(U)-09/2001. Dated, Kolkata the 3md March, 2002.
shri N.K.S. Jhala, Principal Secretary,  Jinn. ' ©
Agriculture Department. it Foga _
The Vice-Chancellor, = RN BT >

Bidhan Chandra Krishi Viswavidyalaya,
P.0. - Mohanpur, Dist.- Nadia,«. .
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Sub : The revision df'the“Cafeef5Advancement/?romotion
Scheme of the Officers of Bidhan Chandra Krishi

Viswaviidvelaya. (7 R R R onn i S Tl R T

With reference to your letter No. VC/BCKV/3037/170/538,

dated 22/3/2001, I ‘am directed by order of the Governor to say.
that the Governor has been pleased to introduce the revised
Career Advancement/Promotion Scheme for the wholetime Officers
appointed against the post approved by the State Government with
approved scales of pay under the Bidhan Chandra Krishi Viswa-—
vidyalaya in the following manner as described below :-

A. CAREER ADVANCEMENT :

e — o —— . ———— . o e

1.

An Officer in the scale of pay of R.8000-275-13500/- will

be entitled to the Senior scale of k.10,000-325-15,200/-; if

a)

b)

(1)

he/she has completed six years of:continuous‘service“in
the scale of R.8000-275-13500/- and unrevised counterpart
taken together; ; :

he/she has done satisfactory performance on the basis of =~
the self-appraisal as well as good performance report from-

his/her controlling officer to be assessed by a duly cons~:

tituted standing committee.

In-service training on any discipline of administration or
in any professional subject relating to his/her normal

. sphere of official duties, or in operation in computers,

in any Central Government or State Government Institute

or in any recognised statutory or autonomous institution .
provided this condition may be waived in respect of the
existing officers having moreWhan six years of continuous
service. bl ' e i

The above period of six years will be relaxed byrzﬂo'years'

b

for those with a doctorate degree in-any professional or technicals
subject or having publication of equivalent merit in a discipline

in any

£ 14

area of University Administration. 3

-

The'ébové period of‘six years will be reléXed‘b “ one. year.

for those with any postgraduate professional or technical quali-

fjcation equivalent to M.Phil. degnee recognised as such by?the“i

U.G.C./A.I.C.T.E./I.C.A.R.ifany otheriapex body. : ~
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. (ii) above regarding
ed’ and such benefit may \
toth cers: having Ph.D.. or M,Phil.

as the case may be, in a discipline or in any area of ;
University Administration except in'respect of those exis-

ting officers who are covered by. the clauses
above, : £l Hiag ooy ORI T

or gii)

N.B, : The duly constituted Standing Committee will' be ‘competent
to %gtermine the equivalence of any publication as mentioned
earliers : : ' e 2

2, An Officer in the senior scale of I.10,000-325-15, 200/~
will be entitled to the selection grade of §.12,000-420-18,300/-,
ir (391 :

a) he/she has completéd 5 yegrs of continuous service in the
senior scale of F.10,000-325=15,200/~ and its unrevised
counterpart taken together.

b) he/she has performed satisfactorily on the basis of the
self-appraisal as well as report of good performance from
his/her controlling officer to be assessed by a duly cons-
tituted standing committee.

c) he/she has shown evidence of interest in areas of scholar-
ship/research/educational or administrative innovation/
contribution to academic or administrative environment/
institutional corporate life. -

N.,B, 1:Existing officers who did not undergo any in-service

------ training while getting ‘career advancement from the basic
scale to the senior scale' may: be considered for placement
in the selection grade only-after obtaining such in-service
training., & T

NOTE : Whenever an officer is placed in the senior scale of

il Rs, 10000-325-15200/- or in the selection grade scale of . .-
5.12000-420-18300/-, his/her basic designation:as Assistant
Registrar or equivalent willgnot change but he/she may use
the designation of the Assistént Registrar (senior scale)
or Assistant Registrar (selection grade) or equivalent, as
the case may be. =

B. PROMOTION ¢

+ P An officer of the rank of Assistant Registrar or equivalent
enjoying the senior scale of pay of R,10000-325-15200/— will be
eligible for promotion to the post of the Deputy Registrar ar
equivalent if he/she fulfils the conditions of  placement in the
selection grade of R.12000-420-18300/- and also satisfies the .
following conditions :- ‘

a) a doctorate degree in any technical or professional subject,or

‘ : | Contd.ees P£3:
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1 ;.ﬂ‘ . i : _
/a post graduate degree in any subject relating %o computer science’

or application or a diploma of !'B' level or above, under the

a post graduate degree in Management in public administration,
human resources or financial effairs etc. relatling: to/normal sphere
of hissher official idutiesy or Rl -

any other post-graduate degree in'éhy professional .subject relating
to the normal sphere of his/her official duties.

W.B.-1 s Condition as indicated at (a) or (b) or (c) or (d) above
may be waived dn respect of ithe existing officers having
Ph.D degree in a discipline or in any areaiof university
administration except'in respect of these officers covered
under (@) abowe. s il :

N.B.-2 : The duly constituted Standing Committee will be competent
to determine which diploma, degree or the post-graduate
degree will be relevant to the normal sphere of his/her
official duties. : ) o : : '

N.B.-3 : When one of the above is an essential condition for
recruitment to the post of ‘the Deputy Registrar or
equivalent any of ‘the other three conditions will be
applicable. s ]

wn officer placed in the selection grede of Is. 12000-420-18300/-

may also Dbe considered for promotion to 'the post of the Deputy
Registrar or equivalent having the same scale of pay ifihe/she fulfils
the conditions as indicated in:para 1 above,

An officer of the rank of Deputy Registrar or equivalent carrying

4% _ .
the scale of pay of . 120007420w18300/§%may'be'promoted to a higher
post carrying the scale of 5. 16400-450-22400/- with retention of the

if

same designation or the designation'Qf?JdintWRegistrar5qr equivalent

he/she has satisfied the following conditions 3

a)v//has completed 8 years of-continuous*servicé as the Deputy
Registrar or equivalent. ; ;

b) has perforﬁed satisfactorily,onfthe:bésis of the selfTapprai5a1
~ and on ﬂne'performance_report;of{his/herrsuperior of ficer to

be assessed by a duly constagigéd\Standing Committee.

c) In-service training on ‘any discipline of gdministration or
in any professional subject relating to his normal sphere of
official duties, or in operation in computers, in any Centrgl
. CGovi. or State GCovt. institution or in any recognised: i !
statutory or autonomous institutioq,'provide@ this condition
may be weived in respect of the existing officers who have
already taken such in service. L

-,
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d) he/she should satisfy the condition as 1sid down in N\
resnect of promotion from the mnst of &gslstant Regigtr
or -equivalent to' the noqt of Denuty Regxqtrar or equlva-:
lent : _

N.B.: (1) The condition as indicated at pawagraph (d) aLove ey
be waived in respect of the ex1st1ng OfflCPrS hav1ng
Ph. D. degree in any discipline or in any,area of , ..
Unlver51tw administratisn or equ1Vn1ent nubllshed work,

N.B.: (2) The duly constituted Stsrding Committee will be compe -
tent ' to determine which diplona, degree or.the nost-
graduate degree will be relevant to the normal snhere
of hig/her official duties, - : :

-General notes for all career advancement and promotlon :

NOTE

29

(1) For the purpose of career advanceuent and promotion the
Standing Committee will be the seme as that for direct
recruitment, 'Commosition of sthe existing Standing Co.m tt-
ee for: the: direct:! *ecrultment will be suitably modified by
the Unlver31ty on:'the recommendation of the State ;aJ:rn-

nent in due course,

4

NOTE : (2) All nlacement.in the higher scale under career advancement
will be nersonal to the incumbent concerned. A nost shall
be ‘filled ' up by nromotlon under this scheme by ungladatlon
of the existing post from which the nerson has been nromdted
In both cases the lower nost, shall not bte fllled w and kept
in abeyance and will again be released for direct recruit-
ment on supe“annuatlony resignation, death:or otherwise of
the person concerned, . -

o Fixation of pay of an incumbent under Career Advancement
Sc heme shall be made under the ex¢st1ng rulea s ls-done in cases of
nromotion, : . ;

‘“‘*"'\___ . . 4

4, The necessary amnendnents.to the Statutes, Ordinances and

Recalatlans, Rules, Bye-laws etc.. will-be mnade by the Univemsity accord
ing to the established proceauve < _ e

. & ' This order csmes in force W1th ef fect .fr rom 01 el u200%,
P : This issues with the conourrence oficihe Plnance Dennrtmcnt

vide their U/0 No. Group 'P'(Sefv1ce) 192 dta; 20 02.2002

T Any difficulty Wthh may. arlse in 1mwlement1ng the peovi-
sions relatlng to the revision of career adva ncenent/promot;on sclheme
as enumerated in this ovrder may be: brought to the notice of the State

Government for a de0191on

84 .The Accountant General, West Bengal is being informed,

Yours faithfu11Y9

. / o \/\ o l

Joint Secretary.

— . ———— L B 4 = —————
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1068/1(lB)—Edn.-BE(U)—Q/BOOl.‘Datedg Kolkata\the 7th March'2002

Copy forwarded for information and ‘necessary.action to

The Vice-Chancellor, : gont
Uttar Bange Krishi. Viswavidyalaya,
?.0. - Pundibari, Dist., - Coochbehar.

The Director, I C AR, .
Krishi Bhavan, New Delhi - 110 001.

The Accountant General (A&E), West Bengal,
Treasury Buildings, Kolkata - 700 0O1.

The Accountant General(A-I), West Benga15
4, Brabourne Road, Kolkata - 700 0QO1.

The Accountant General (A-II), West Bengal,
18, Rabindra Sarani, Kolkata - 700 0Q01l.

The Finance Department, Group-P/ Croup-N.

The Finarce Deparhnent, “Grodp = By .
Bikash Bhavan, Salt Lake, Kolkata - 21.

The Treasury Cfficer, Kalyanig
'-PnO- bt Ka]i.ya,n-ig DiSt- - IJadiao

The Treasury Officer, Coochbehar.x,
P.0. & Dist. - Coochbehar. ¢%

The Guard File,

The Head Assistant, BEducation Branch.
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